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&\‘i | Chairman’s Message

WELCOME ADDRESS AT THE FOURTEENTH ANNUAL
EXCELLENCE AWARDS FUNCTION OF THE CHRISTIAN
CHAMBER OF COMMERCE AND INDUSTRY

Your Excellency Emeritus Bishop Percival Joseph E.
Fernandez, Rt. Rev. Monsignor Varghese Mattamana,
Presiding officer for the evening, distinguished Chief guest Dr.
David Thomas Alvares (Jt. Commissioner Profession Tax
Mumbai), my colleagues on the dais and off the dais,
sponsors of the awards and awardees and also the sponsors of
today's event whose names appear in the standees, members,
guests, and my dear friends.

You cannot change the people around you. But you can
change the people that you choose to be around. With this
objective in mind, the Christian Chamber of Commerce and
Industry was formed to bring together entrepreneurs to
empower, assist and encourage mutual business, by our
founder chairman Mr. Vincent Mathias.

I am honoured and privileged to address all of you'll at the
14th annual excellence award function of the Christian
Chamber of Commerce and Industry.

| take this opportunity to welcome and seek the blessings of
Emeritus Bishop Percival Joseph E. Fernandez and Rt. Rev.
Monsignor Varghese Mattamana this evening.

We are overwhelmed by the presence of our chief guest Dr.
David Thomas Alvares (Jt. Commissioner Profession Tax
Mumbai). A warm Welcome to all to this our Excellence
award function.

| welcome the sponsors of the awards, the awardees of the
seven excellence awards and all of those who have sponsored
this function along with members, guests and friends.

To introduce the CCCI to our guests and new members,
Christian Chamber of Commerce & Industry is a body of
businessmen from all sectors of trade and industry. The motto
of the organization is to foster the spirit of entrepreneurship



amongst members and to reach out to
the community in particular and to the
state and country at large. As on date
we have strength of 673 members.

During the past year, CCCl has
organized many informative monthly
business seminars on various topics of
current relevance. It is an effort by the
Chamber to keep its members
updated on varied subjects which will
help them in their business. I have a
humble request all the members to
attend and take full advantage of such
seminars. | am once again announcing
that the seminars are free for all
members.

This year we tied up with various
organizations for the benefit of the
member of the CCCI such as

[) Airlines GO AIR and Indigo:-
Here the members or their family
enjoy competitive rates,
complimentary seating and meals,
NIL rescheduling charges etc.

2) NM medical / SRL diagnostics /
Dr.Lal Path Labs and suburban
diagnostics wherein member and
their families can get 50-60%
discount on annual packages.

3) OYO group of hotels:- in order to
provide competitive rates and
other value additions.

4) Vakil search is a technology
powered platform for all legal,
compliance  and  accounting
matters. They extend fund raising
support as a service to

businesses.

S) Sparkle==salon and SPA in
Kandivali offers 25% discount for
the women members of CCCI
and can be extended to their
friends and relations.

7) OLA cabs:- Members can enjoy
priority bookings and upgrades.
No cancellation charges. Charges
will be from point to point. In
case you have any queries you
may contact the chamber office.
Our new executive secretary Mr.

Rohan Tellis has negotiated
excellent deals for the benefit of
the CCcl members. I

congratulate  him  for  his
wonderful initiative.

| want not only the members of the
chamber but also the entire Christian
community to be benefited from the
above tie ups. For this purpose you
have to bring in more Christian
businessmen as members of the
chamber. We have kept membership
forms at the registration counter.
Please collect the same. | will be
pleased if each and every member
who is present, bring in one new
member so that the chamber can
reach the target of 1000 members.

After our last award function, we had
organized pleasure cum industrial
tours to Slovenia, Croatia and
Hungary. In the month of May 2019
the destination was USA. In October
2019, Bali, Indonesia has been
proposed as a new destination.

I feel proud to announce that our
founder chairman's company has
received international recognition with
the “New factory planning award”
2019 in April at Shanghai in China.
This event was organized by Reed
exhibitors in coordination with several
international organizations of various
countries. Being Nominated on behalf
of India and winning the 2nd prize
and competing with several countries
is a great achievement not only for the
Velvin group but also to our chamber,
community and our country. On
behalf of our chamber I would like to
felicitate him.

On this occasion I would like to thank
the Board of Directors, conveners,
members, executive secretary Mr.
Rohan Tellis for their full support and
cooperation during the year. A Special
word of gratitude to the immediate
past Chairman Mr. Henry Lobo, who
is always assisting me, in the
coordination of any activity of the
chamber. I would be failing in my
duties if I do not mention the services
and unstinted support of the founder
chairman Mr. Vincent Mathias. Vice-
chairman John D'Silva, the convener
of award committee, Vice chairman
Mr. Albert D'souza, Mr. John Mathew
and the directors and conveners.

With kind regards

Antony Sequeira
Chairman.

ALDEL
EDUGATION TRUST

M ST. JOHN TECHNICAL CAMPUS

Vevoor, Manor Road, Palghar (East), Dist. Palghar - 401404, Maharashtra
Our Vision:“EXCELLENCE IN SERVING TO EDUCATE AND EDUCATING TO SERVE”

HUMANITIES AND SCIENCES

B.Sc. (H.S.) - Hotel Mgmt. / B.Sc. (I.T.) / B.B.I.
B.M.S. / B.A.F / B.Com. / B.A. (Eco.)
Ph: 02525-297071
Moh: 07219230156

ENGINEERING Degree & Diploma

Civil / Mechanical / EXTC / Computer / L.T.
Ph: 02525-254846/49

PHARMACY

Degree & Diploma
Ph: 02525-256486/256792
Mob: 09975316616

Moh: 07387203232
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Employee Aspirations

There are particular characteristics of

an organizational culture that make it more
appealing for employees to realise their
ambitions and aspirations. Finding and
attracting permanent talent to an
organization isn't always the easiest of tasks.
An inspired employee is an asset for every
organization. It is the organization's
responsibility to provide the right culture in
order to provide a platform for an employee
to aspire more. Culture plays a vital role in
providing the environment to employees to
explore a more aligned career growth.
Following steps can be taken by the HR to
support the employee aspirations:

Map employee goals: One of the very best
initiatives that you can undertake today is to
roll-out a programme right across the
organization whereby you map the goals of
your employees. It costs nothing but
considered thought and time to implement
but the potential rewards are there for both
parties. Mapping goals is simply a means of
understanding the current professional and
personal drivers, aspirations and objectives
of your employees and putting the steps in
place to help them achieve them and remain
satisfied.

Allow employees to make mistakes: Unless
and until an employee tries the best way to
work effectively and with maximum output,
the organization needs to have an
understanding that mistakes are the part of
the job. This will give the employee room to
grow through trial and error, take the
ownership, and in turn build credibility for
the organization. When an organization
provides the culture where there is room to
make errors, it becomes a conscious
approach for an employee to evaluate the

Promote Employee
Aspirations

best option

and at the same time
align her or his own work
methodology with that of the organization.
The employee who is aspirating for better
growth may not only judge for the
designations but will also acknowledge the
liberty of making mistake while trying out his
or her own individual style of working and
learning.

Allowing employees to express their
prospective about a situation: All employees
want to be heard but aspiring employees
want to express their views on how he or she
would have handled the situation if they
were in a leadership position. It is mostly
observed that in a traditional organization,
the leader shares his experience and then
considers that to be the best way of handling
a particular situation. Hence, it's the work of
the line manager and HR to create a culture
that talks about giving an opportunity for
employees to express their perspective in
handling the crises. And this talks about the
open culture of an organization.

Providing a platform for an employee to
understand aspirations: Management
development, dialogue, fast-tracking
employees' growth, job enhancement, these
are goof HR practices, but what is more
important is providing a culture where
employee aspirations can be nurtured. This
can be done by providing a clear career path
and culture where employee desires to fulfill
his or her aspiration could be captured and
accordingly the path is designed, may or
may not be in the same job.

Develop a
hierarchy free

environment to empower the aspired
employees to take decisions:

Freedom to work plays a vital role in setting
the enlightened culture. When people
aspire, generally line managers plan it
through promotions and salary hike. But in a
right organizational culture, these factors are
secondary, when the aspirations of the
employee are captured it is understood that
aspirations are towards, giving the
opportunity to take more challenges, risks
and accountability for the tasks and results.
Hierarchy free culture promotes
collaborative and transparent working as the
factors delaying the task is reduced and it
results in employee satisfaction.

Keep the lines of communication open:
Many employees can be under the
impression that they cannot be open and
honest about any changes to their
circumstances, whether it is planning a
sabbatical, reducing hours to spend more
time with the family, wanting a change of
direction, or perhaps planning for early
retirement. Sometimes, you may not like
what you hear but knowing in advance
empowers you to plan more effectively for
any change and consequently minimizing any
potential disruption. This will help in coming
to a resolution that works for both parties.

Lawrence Coelho
Email: secular@sezariworld.com
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The excited group of 42 CCCI members landed in the tropical
paradise of Bali on 2 I'st October. We were given a grand welcome
and chauffeured to Courtyard Marriott, Seminyak in private
Volkswagen cars, as the local passers-by watched the motorcade
with amusement. Located on the west coast of the southern side of
Bali, Seminyak is known for its golden beaches, lively shopping
streets and thriving nightlife. The group spent the first 2 days here
enjoying its scenic coastline, walking through strawberry farms and
visiting local temples, while some of us youth sneaked out a few
hours to party and experience the nightlife.

The next stop on the itinerary was the idyllic and
tranquil town of Ubud. This hub of history and
art, offers tourists a glimpse into the culture of
Bali and is also known to have some of the most
breathtaking view points in the country. The
group ventured into the local markets and made
the best of their negotiation skills to purchase
handicrafts, clothes and souvenirs at great
prices. Luwak Coffee Plantation, exclusive to
Bali, was where we witnessed the roasting of one
of the world's most expensive coffees and tasted
different variants of it. Swinging between [
coconut trees on the Bali swings-reaching
heights between 30 to 250 feet over views of =
expansive rice fields and lush green slopes-many |
of the members experienced the adrenaline rush,
while reminiscing childhood memories.

After exploring the monkey forests in Ubud, we headed to the last
location of the trip, Nusa Dua. This district is curated specially for
tourists with spas, shopping centres, great hotels and secluded
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Visit to Bali

beaches for leisure activities and water
sports. Here, we witnessed the spectacular
Devdan Show, which presented a journey
through the archipelago of Indonesia through
drama, dance and acrobatic performances at
the Nusa Dua Theatre, which is equipped
with state-of-the-art lighting and “sound
systems, rotating stages, pyrotechnics and an
artificial rain set up. We also visited the turtle
island, indulged in water sports and spent the
last days in Nusa Dua relaxing and enjoying
the beautiful views the island has to offer.

Happy times come and go but memories stay
forever. We truly enjoyed Bali and all it has to
* offer. But perhaps some of the memories that
are closest to our hearts are the ones we've
made in each others' company-the birthday
celebrations of Mr. Lancy & Mr. Ralph, the
fun bus journeys, Mr. Clement Lobo's singing, the play-time with
baby Emma, the fellowship evenings where besides bonding at a
personal level, members discussed promoting the community &
exchanged business knowledge and all the countless moments of
fun and laughter throughout.

Exploring new places, sharing experiences and discovering new
perspectives in a care-free environment together is what binds us
closer into a big family and it is this sense of community that the
CCClfosters so beautifully through these trips.

Experiences like these truly make us realize — It doesn't matter
where you are going, it's who you have beside you.

- Denise Pereira



1 he Power of Civility

“Aspire to decency. Practice civility toward
one another. Admire and emulate ethical
behavior wherever you find it. Apply a rigid
standard of morality to your lives; and if,
periodically, you fail as you surely will
adjust your lives, not the standards.” - Ted
Koppel

What is CIVILITY?

Civility is a code of conduct based on the 3
R's —Respect, Restraint and Responsibility.
The origin of the word Civility lies in its
connection to Civitas Latin Word meaning
City and the French word Civilite which
means politeness. Civility also shares a
connection with the word civilization.
Civility is about kindness, caring and
thoughtfulness too.

Civility knows no boundaries, speaks every
language, crosses every time zone thrives
in every culture connects with every
generation, is available to every person and
improves every situation. Civility in our
National Language is Shishtaachaar.

CIVILITY INBUSINESS

e Civility can increase productivity and
commitment to the organizations.

e Employees experiencing civility and
good behavior at work place never look

Whereas-a large organization might
absorb the impact better as negativity
may be confined to a single
department, which can be quickly
handled and sniffed at the bud.

e Doing the decent things promotes
positive inter — relationships and helps
work life flow better.

e Although your employees may not
always understand the culture of every
co — worker, encouraging them to
behave in a civil way helps to ensure a
peaceful work experience.

e Setting a quality example for your
employees is a good first step to
promoting work place civility.

* Dealing with customers: - civil behavior
is a primary factor in quality of life.
When Civility is followed employees are
more relaxed and better able to provide
quality service to customers.

e As an employer encourage and follow
Civility.

FORAPOLITE PLANET

Civility helps in successfully maneuvering
various social situations. Increased Civility
can have tremendous long term impact on

ALL attitude.
* Appreciate the contribution of others.

e Think before you say something
unpleasant.

* Give others space and time.

e Live up to your organizations culture
and values.

* Our relationships and behavior should
stretch beyond superficial manners and
must encompass values and attitudes
that help us connect with the society.

Civility helps to build a peaceful and happy
world. Be a person that others will look up
to for inspiration and motivation.

CIVILITY COSTS NOTHING BUT
BUYS EVERYTHING
CHEERS TO GOOD MANNERISM

for work elsewhere, there by Attrition  others. Priscilla Buthello
rate reduces. Image Consultant
» Be supportive and extend to people, 9820295303

e Itisveryimportant to maintain a tone of who tend to be ignored. pbuthello@gmail.com

Civility in small upcoming business

places. Since it is a small place, any e Admityour flaws.

negativity ~ spreads  fast  and

encompasses the entire organizations. e Drop Arrogance and also | KNOW IT

S Contact us :

&

Fleet Owners of :

Buses,

BUTHELLO & SON

ﬁ

Construction
Equipment
Operations in Mumbai and Pune Committed towards Prompt Service & Customer Satisfaction

Luxury Coaches, Passenger Cars,

Luxury Cars

Tel : 2504 1694 /1218 / 1115
Fax : 2503 4170

Email :
buthellobus@gmail.com

1, shelter, Premier Road,
Kurla (W), Mumbai - 400070
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While Email
is the preferred form of

communication in today’s workplace it
is essential to follow a few rules.

1. Include a clear, direct subject line.

Examples of a good subject line include:
“Meeting date changed,” “Quick question
about your presentation,” or “Suggestions
for the proposal.” People often decide
whether to open an email based on the
subject line. Choose one that lets readers
know you are addressing their concerns or
business issues.

2. Use aprofessional email address.

If you work for a company, you should use
your company email address. But if you use
a personal email account - whether you are
self-employed or just like using it
occasionally for work-related corres-
pondences - you should be careful when
choosing that address. You should always
have an email address that conveys your
name so that the recipient knows exactly
who's sending the email. Never use email
addresses (perhaps remnants of your
grade-school days) that are not appropriate
for use in the workplace, such as
“diva@..." or “babygirl@..."

3. Think twice before hitting reply
all.

No one wants to read emails from 20

people when it has nothing to
do with them. They could just ignore the
emails, but many people get notifications of
new messages on their smartphones or
distracting pop-up messages on their
computer screens. Refrain from hitting
“reply all” unless you really think everyone
on the list needs to receive the email.

4, Be cautious with humor.

Humor can easily get lost in translation
without the right tone or facial expressions.
In a professional exchange, it's better to
leave humor out of emails unless you know
the recipient well. Also, something that you
think is funny might not be funny to
someone else. Something perceived as
funny when spoken may come across very
differently when written. When in doubt,
leave it out.

5. Know that people from different
cultures speak and write differently.

Miscommunication can easily occur due to
cultural  differences, especially in the
writing form when we can't see each
other’s body language. Tailor your
message depending on the receiver’s
cultural background or how well you know
him. A good rule to keep in mind, is that
high-context cultures (Japanese, Arab or
Chinese) want to get to know you before
doing business with you. Therefore, it may
be common for business associates from
these countries to be more personal in their
writings. On the other hand, people from
low-context cultures (German, American
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6 Email etiquetie rules
every professional

or Scandinavian) prefer to get to the point
quickly.

6. Reply to your emails - even if the
email wasn't intended for you.

It's difficult to reply to every email message
ever sent to you, but you should try to. This
includes when the email was accidentally
sent to you, especially if the sender is
expecting a reply. A reply isn't necessary,
but serves as good email etiquette,
especially if this person works in the same
company or industry as you. Here's an
example reply: “I know you're very busy,
but I don’t think you meant to send this
email to me. And I wanted to let you know
so you can send it to the correct person.”
Aside from these email tips, always make
sure to proof your messages so that there
aren't any jarring mistakes that make you
seem unprofessional. Always add the email
address last so that the email doesn’t
accidentally send before you're ready.
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Annual Reports 2018

With Best Compliments From

L VEL-VIN PACKAGING (P] LTD.

Mfgrs. of : Corrugated Boxes By Automatic Plant

Factories at : ®* Mumbai ¢ Thane e Goa ISO 9001 : 2008 CERTIFIED COMPANY

B-303, Mangalya, Marol Maroshi Road, Marol, Andheri (E), Mumbai - 400 059.
Tel. : 3253 4081 @ 3208 7190 e E-mail : ho@vel-vin.com ® Website : vel-vin.com
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Protile of Award Winners

1 RELIABLE EXPORTS EXCELLENCE AWARD FOR CONTRIBUTION IN THE FIELD OF EDUCATION 2018

Awarded to Emeritus Bishop Percival Joseph E. Fernandez: He served as the Administrative Officer of St. John's Medical College from
1978 to 1985. He was appointed the Director and Chief Executive of St. John's National Academy of Health Sciences from 1985 to
2000. He has a Masters in Business and Public Administration, PhD in Health Management and an MA. He was appointed the Auxiliary
Bishop for the Bombay Archdiocese with his Episcopal ordination in April 2001. He retired as Auxiliary Bishop of Bombay in 2010. He is
in charge of the Archdiocesan Health Corpus Fund to assist poor Catholic families in their health care needs.

2.  VELVINEXCELLENCE AWARD FOR SOCIAL SERVICE 2018

Awarded to Ms. Corrine. A. Rasquinha: She is a BA and an M.A in Political science from the Mangalore University and Karnataka
University respectively. With her vast experience of 25 years as a Social Worker she founded the White Doves, a Registered Charitable
Trust and the White Doves Psychiatric Nursing and Destitute Home. This is a home for destitute and mentally challenged picked up from
the streets.

3. ELECTROPNEUMATICS & HYDRAULIC (1) PVT.LTD. EXCELLENCE AWARD FOR INDUSTRY 2018

Awarded to Captain Thomas Pinto: A Master Mariner with an experience of 40 years in the shipping industry. He is the Founder and CMD
of Seven Island Shipping, a company founded in 2002. It is now India’s second largest tanker shipping company and poised to grow
further with private equity funding from FIH Mauritius Investments Ltd (investment arm of Fairfax Financial Holdings) — one of the largest
Canadian investment companies.

4. DANIEL & SONS EXCELLENCE AWARDS FOR PUBLIC SERVICE 2018

Awarded to (Retd) COMMODORE Valentine Sequeira: EQuipped with his Engineering degree, he joined the Indian Navy (Engineering) in
May 1974. He worked with the directorate of naval design and in 1978 was posted with the Warship Overseeing team at Mazagaon
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Protile of Award Winners

docks. He and his team commissioned the first Indian designed and built frigate INS Godavari and INS Gomati respectively. During his
tenure as the director of naval architecture in 1994, he was promoted as the Commodore in the navy. He was the Warship production
Superintendent at the defence shipyard in Goain 2001 . He was promoted as the Principal Director of the professional directorate of naval
architecture. He was awarded the Vishisht Seva Medal and the Agni Prashasti for the development of indigenous Shipbuilding quality steel
in 2005. Post his retirement from the Indian Navy in September 2005, he worked with the Bharati Shipyard Ltd as President for 10 years.

5. ALDEL EDUCATION TRUST EXCELLENCE AWARDS FOR YOUNG ENTREPRENEUR 2018

Awarded to Mr. Rohan Monteiro: He is the CMD of Rohan Corporation group. He is also the director of Daijiworld media Pvt. Ltd. Rohan
Corporation is among the first and best real estate companies in Karnataka and has already completed 25 years in service. He has more
than 20 premium projects which are already completed and many more in the pipeline.

6. PATTATHUBROTHERS EXCELLENCE AWARDS FOR WOMAN ENTREPRENEUR 2018

Awarded to Ms. Sherley Singh: She is skilled in Business Development, Marketing Strategy, Social Media, Training and Entertainment.
Being a strong Social activist, she is deeply involved and committed to civic, environmental, social and public causes and actively raises
issues affecting society at large. She is the Director of Joshua Music, Hotel Samraj and Just Kerala restaurant.

7. ARCADIA SHARE & STOCK BROKERS PVT LTD EXCELLENCE AWARDS FOR CONTRIBUTION IN ARTS, CULTURE
& SPORTS 2018

Awarded to Dr. Fr. Charles Vas: He completed his Doctorate in Indian Classical Music in 1983 from the Akhil Bharatiya Gandharva
Mahavidyalaya, Miraj. He has produced about 40 albums of audio cds of devotional music such as Bhajans and Hymns in different
languages that have enriched the devotion during Church services. Currently he is the director and founder of the Sangeet Abhinay
Academy in Mumbai which is a religious institution of song and dance that he founded in 1980.

//// ANCHOR MARK ,ﬁ.
///APRIVATE LIMITED —

Certificate No. 9407

An ISO 9001:2008 Certified Company 1SO 9001
101-A, Kandivli Co-Operative Industrial Estate Ltd., Charkop, Kandivli (West), Mumbai - 400067.
Tel: 91-22-40972000, 28682001 Fax: 91-22-28682250.
Web Site: www.anchormark.com Email: sales@anchormark.com

Manufacturers of Pharmaceutical Machineries & Equipments.
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Seven Achievers Honoured-with the
CCCI Excellence Awards

Mumbai, Sep 21: The I4th annual awards ceremony of the
Christian Chamber of Commerce and Industry (CCCI) was held at
the Hotel Kohinoor Continental, Andheri (east) on Saturday
September 21. The CCCI Chairman, Mr. Antony Sequeira,
steered the function while Msgr Varghese Mattamana presided.
The Joint commissioner of professional taxes, Dr David Thomas
Alvares, was the chief guest, and presented the annual awards to
the winners.

The seven awards presented to were as follows:

I. Industry Award: to Capt. Thomas W. Pinto (sponsored by
Electropneumatics (India) Pvt Ltd)

. Public Service Award: to Cmdr. Valentine Sequeira, VSM I.N.
(Retd), (Sponsored by Daniel & Sons)

. Excellence in Education Award: to Emeritus Bishop Percival
Joseph E. Fernandez (sponsored by Reliable Exports)

. Woman Entrepreneur Award: to Ms. Sherley Singh (Sponsored
by Pattathu Brothers)

. Social Service Award: to Ms Corrine A. Rasquinha (sponsored

by Velvin Industries Pvt Ltd)

Young Entrepreneur Award: to Rohan Monteiro (Sponsored by

Aldel Education Trust)

Sports/Arts and Culture Award: to Dr. Fr. Charles Vas

(Sponsored by Arcadia Share & Stock Brokers Pvt Ltd).

The awardees, reciprocating the honour bestowed upon them,
praised the functioning style of CCCI, which happens to be a
premier Christian body.

Mr. Vincent Mathias and family of Velvin Paper Products were also
felicitated for bagging Global Recognition at the World
Corrugated Awards 2019 in Shanghai China. The said company
was nominated for the category new factory planning category and
bagged the 2nd award. It was the only Indian company in this
category which was nominated.

CCClI founder Chairman, Mr. Vincent Mathias, immediate past
Chairman, Mr. Henry Lobo, awards committee convener, Mr. John
D'Silva, Vice Chairman, Mr. Albert W D'Souza and Mr. John
Mathew, directors, Adv. Pius Vas, Mr. Gregory D'Souza, Mr.

Lawrence Coelho, Mr. Walter Buthello, Mr. Agnelo Rajesh
Athaide, Mr. Lawrence D'Souza, Mr. Johnson Therattil and other
CCCl members along with the dignitaries were present.

Before the awards ceremony, the 2Ist Annual General Body
meeting of the CCCl was held. It was presided over by the
Chairman, Mr. Antony Sequeira. The Executive secretary, Mr.
Rohan Tellis was present. The Chairman of the CCCI, Mr. Antony
Sequeira, in his welcome speech expressed his gratitude to
everyone who strove and worked hard for the CCCI during the
year. During the past year, the CCCl has organized many
informative monthly business seminars on various topics of current
relevance. Itis a sincere effort by the Chamber to keep its members
updated on varied subjects which will help them in their business.
The Chairman made a humble request to all the members to attend
and take full advantage of such seminars.

The Chief Guest and the Guest of Honour also addressed the
gathering and appreciated the efforts of the CCCl in bringing the
businessmen of the Christian community together.

During the intermission, artistes of the Sangeet Abhinay Academy
presented a cultural dance, directed by Dr. Fr Charles Vas. Earlier
Floral bouquets were presented to the Chief Guest by Mrs. Jean
Sequeira and to Msgr. Varghese Mattamana by Mrs. Philomena
Lobo. Mrs. Priya Clyde Andrade who compered the programme
was also felicitated. Mr. Agnelo Rajesh Athaide proposed the Vote
of Thanks.

For

™
Oﬂﬂmaféa

—

Arcadia Share & Stock Brokers Pvt. Ltd
www.arcadiastock.com

Match your dreams with our vision

*Equity Investments (NSE,BSE), *Derivative Trading (NSE F&Q)
*Commodities (MCX,NCDEX), *Currency Derivatives (NSE,MCX-SX)

*NRI Investments, *Depository Services (CDSL).
Contact Mr. Clyde on Tel:9820640501. email: clyde@arcadiashare.com

Personalized Service, Sound Investment Advice,
Low Brokerage Rate and Internet Trading

*IPO, *Mutual Funds
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CCCI Exeellence Awards
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Chairman welcoming the audience
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PLATINUM DONORS
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Citations and Excellence Award 2018 Trophies

Excellence Awards 2018

The large gathering at the Awards Function

PLATINUM DONORS
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cndla Share & Stock Brokers
t. Lud.
thello & Sons
miel and Sons
¢ Freight Services Pvi. Ltd.
- Allovs and Castings
rime
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Rev Monsignor Varghese Mattamana addressing
the audience

Captain Thomas Pinto conferred with the
Electropneumatics Excellence Award for Industry 2018

Hydro Pneumatic Presses

i The efficient, low cost alternative to Hydraulic, Power and Hand operated Presses

MERCURY!

ol . J °

Fast Action ® |ow cost
Compact, light weight & vibration free e Safety

Versatile ® Aesthetics
Energy efficient

Mercury Pneumatics Pvt. Ltd.

| C-105, Ansa Industrial Estate, Saki Vihar Rd, Andheri (E), Mumbai - 400072. India.
' Ph.: +91-22-40151020 E-mail: contactus@mercuryindia.net Website: www.mercuryindia.net

Leadership through innovation

® Pneumatic valves, Cylinders & Accessories ® Hydro Pneumatic Presses ® Hydro Pneumatic Pumps e Air Boosters ® Grease Pumps

12 | Christian Entrepreneur | November/December 2019



Excellenee Awards 2018

. u
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Cmdr Valentine Sequeira conferred with Daniel and Sons Ms Corrine A Rasquinha conferred with the

Excellence Award for Public Service 2018 Velvin Excellence Award for Social Service 2018

Ms Shérley Singh conferred with the Pattathu Brothers Emeritus Bishop Percival Joseph E. Fernandez
Excellence Awards for Woman Entrepreneur 2018 conferred with the Reliable Exports Excellence Award
for Contribution in the field of Education 2018

COMMERCE & INDUSTRS

Mr. Rohan Monteiro conferred with the Dr. Fr. Charles Vas conferred with the Arcadia Share &
Aldel Education Trust Excellence Awards Stock Brokers Pvt Ltd Excellence Awards for Contribution
for Young Entrepreneur 2018. in the field of Arts, Culture & Sports 2018.

N MAXON ENERGY SERVICES
MES) PVT. LIMITED

Tel: 8767249039

Manufacturers of TMB High Pressure Ball Valve, Gate, Globe and Check Valve.
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Excellence Awards 2018

: e
Mr. Agnelo Rajesh Athaide, CMD St. Angelo's
VNCT Ventures delivering the vote of thanks
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Dr. David Alvares Chief Guest being felicitated Rev Monsignor Varghese Mattamana being felicitated

d FORWARD ALLOYS & CASTINGS LIMITED

Mfg. Of Marine Valves & Oil & Gas Pipeline Valve
Defense Supplier Regd. with Directorate of Warship Projects New Delhi, ONGC, Major Oil Refineries and Oil Exploration Govt. Contractors.
Website: www.forwardalloys.com

Registered Office & Works Unit No. 2
Near Hotel Pride, LBS Marg, Bhandup (West), Mumbai — 78 Plot No. F-7, Anand Nagar, MIDC Area, Ambernath (East) - 421506
Tel : 25664175 Tel : 9272212778

Non Ferrous Casting Foundry Producing Exotic Alloys. Valves & Critical Assemblies Supplied To Indian Navy & Shipbuilders.
State of the Art Valve Manufacturing facility equipped with Modern Hydraulic Valve Testing Machine, Full Fledged Advanced Machining Facility CNC Machining Centre, Machining Centre
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Welcome to the
New Members

Mr. Anthony Adarsh Lobo
Proprietor

Aspire Financial Services
Vincent Mathias
9820676489

- TwO Z2

Mr. Anselem D’souza
Aadvisor

Stanley Lasrado
9820082636

T woOZ2

Mr. Francis Mendonca
Proprietor

Gelstar Engineering Services
Alban D’Souza
9821167015/8080285927

- TwOo =2

Ms. Monaliza D’souza
Representative
Novospect Ventures
Roland Xavier
8779203229

T wo =2

Mr. Nanson Mascarenhas
Proprietor

Den Roy Estate Agency
Leo Fernandes
9930669607

- TwO Z

Advising MSMEs on Projects/Productivity

CCCI BOARD OF DIRECTORS

Chairman
Antony Sequeira

Founder Chairman
Vincent Mathias

Immediate Past Chairman
Henry Lobo

Vice Chairmen
John D'Silva
Albert W. D'Souza
John Mathew

Directors
Lawrence Coelho
Agnelo Rajesh Athaide
Walter Buthello
Johnson Therattil
Adv. Pius Vas
Gregory D’Souza (co-opted)
Permanent Invitees
Ralph Pereira
Lawrence D’Souza

Executive Secretary

Rohan Tellis
CCCI COMMITTEE CONVENERS
Stanley M. Lasrado Baby John
Alwyn Rasquinha Malbin Victor
Felix Quadros Ronald Noronha
Christopher Solomon Hilary Lobo
Steven Fernandes Anto CA
Noel Rasquinha Clifton D’Silva
Raphael D’Souza Francis Rasquinha
Stanley Fernandes Joseph Pereira
Alban D’Souza Lancy Barboza
Mathew D’Souza Clifford Colaco
Gabrial Mendonca Gregory Mathias
Harry Rebello John Fernandes
Shinto Antony Bernard Xavier Benevides
Denis Lobo Walter Dsouza
Steven Barboza Moses Solomon
CCCI YOUTH GROUP
Jason Vas

Boris Buthello
Reuben Buthello
Vernon Mathias
Prem Sequeira

Aron D lima

Ryan Lasrado

Shiby Mathew

Glen D’Souza

ADMINISTRATIVE OFFICE

Solaris Building No.1, B-143, Opp. L&T Gate No.6,
Saki Vihar Road, Powai, Mumbai 400 072
T: 2857 2646
E-mail: cccilindia@gmail.com
Website: www.ccciindia.org

CAVEAT

The views expressed in the articles and news and comments published in the Christian Entrepreneur
Newsletter are those of the individual authors and do not necessarily reflect the official positions or policies of
CCCl exceptthose signed by the official authorities.

The Christian Entrepreneur does not vouch for any claims made by the Advertisers of products and services.
It shall not be held liable for any consequences; in the event such claims are not honored by the Advertisers.
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Our respected member Adv Raphael D'Souza being felicitated
on being elected as the President of the Bombay Catholic Sabha.
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